Cal Poly — San Luis Obispo
University Housing — Student Affairs Division

APPLICATION FOR RESIDENT/COMMUNITY ADVISOR EMPLOYMENT

Check all positions applying for: Summer Advisor 2008 (Employment dates: June 15-August 30, 2008)

Advisor 2008/2009 (Employment dates: August 31, 2008 to June 16, 2009)

Last Name First Name Middle Initial

Student ID Number (found in mycalpoly):

Mailing Address

(Street Address) (City) (State) (Zip Code)

Local Phone Cell Phone Email Address

Permanent Address (if different from above)

(Street Address) (City) (State) (Zip Code)
Permanent Phone
Will you be 18 years of age or older on the first day of employment as an RA/CA? Yes No
Are you currently authorized to work in the U.S.? Yes No If “no,” please state your current immigration status.
If selected for employment, are you willing to submit to a fingerprint screening process? Yes No

If selected for employment, are you willing to obtain CPR and standard First Aid certification prior to beginning work?Yes__ No___

Have you ever been dismissed from employment? Yes No If “yes,” please explain.

Have you been convicted of any offense as an adult? Yes No If “yes,” please list circumstances and dates
below. (Exclude minor traffic citations and any other conviction which has been judicially dismissed, expunged, sealed, or eradicated.
Conviction of a crime is not an automatic bar to employment. All circumstances will be considered.)

Are you currently on a Housing or University judicial sanction? Yes No If “yes,” please explain.

Major Last Quarter’'s GPA Cumulative GPA
(Cal Poly and Junior College if Applicable)

Year in school:
Have you lived on campus while attending Cal Poly? Yes No

If “yes,” where have you lived?

. Years Graduation .
Name and Address of School Attended ‘ Major/Degree

College or
University

Business or
Technical

Other (Seminar,
Workshop, etc.)

| hereby certify that all statements on this application are true and complete to the best of my knowledge and belief. | understand that any
falsification of the above record may be considered cause for termination.

Applicant’s Signature Date

An Equal Opportunity Employer with an Affirmative Action Program




EMPLOYMENT

Begin with your present position and list in reverse chronological order.

Dates of Work

From

Month

To

Year

Month

Number of Hours
Worked Per Week

Year

Your Position Title

Name of Employer or Company

Describe Your Duties

Address

Type of Business or Organization

Your Supervisor's Name/Job Title

Your Supervisor's Contact Phone Number

Reason for Leaving

Dates of Work

From

Month

To

Year

Month

Number of Hours
Worked Per Week

Year

Your Position Title

Name of Employer or Company

Describe Your Duties

Address

Type of Business or Organization

Your Supervisor's Name/Job Title

Your Supervisor's Contact Phone Number

Reason for Leaving

Dates of Work

From

Month

To

Year

Month

Number of Hours
Worked Per Week

Year

Your Position Title

Name of Employer or Company

Describe Your Duties

Address

Type of Business or Organization

Your Supervisor’s Name/Job Title

Your Supervisor’s Contact Phone Number

Reason for Leaving

List any student and/or community leadership experiences you have had:

If applicable, place additional employment information on a second sheet of paper.

Who should be contacted in the event of an emergency?

Name

Relationship

Address

Home Phone

Work Phone

Cell Phone




Cal Poly
San Luis Obispo
University Housing
Student Affairs Division

ADVISOR RECRUITMENT

REACTION QUESTIONS

1. To help us get to know more about you, what is your motivation for applying for this position?

2. What are two important topics you believe residents should be educated about in on-campus housing? Why do
you think each topic is important? What are some creative ways to educate residents about these topics?

3. Please identify two of your personal qualities that you feel will help you to succeed in the Advisor position.

4. Please identify two skill areas you think you will need to improve upon in order to help you succeed in the Advisor
position.

5. Why is it important for an Advisor to be aware of multicultural issues and be open to working with people of
diverse backgrounds and beliefs?

6. As an Advisor, what steps would you take in your living community to support students and to educate them
about various race or cultural backgrounds, sexual orientation, disabilities, or religious beliefs?

7. Describe any past or present leadership roles that you have had and how those experiences could or might help
you in the Advisor position.

8. How would you balance the roles of providing support to residents in your community while still enforcing
University and Housing policies?

9. Please list all outside obligations you anticipate that might limit the amount of time you would have for the
Advisor position (include research, field work, student teaching, athletics, lab classes, youth groups, etc.).

10. How did you hear about the Advisor position?

O Letter from Residential Life and Education staff O Announcement at club meeting
U Posters in the residence halls U Housing Website

U Posters in classrooms or on campus O Other (please specify)

a

Ad in Mustang Daily

CREATIVE EXPRESSION PROJECT
Decorate an 8%- by 11-inch piece of paper in a way that expresses who you are and
helps the interviewers get to know you better. Be creative and have fun with this!

You'll be asked to present your project if you're selected for an interview.




